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From coast to coast, Canada is 
a country of diverse innovators, 
working across industries and 
sectors, doing things differently, 
taking risks and making a differ-
ence in their organizations and 
communities. Three years in-
to its relaunch, this is the story  
Canada’s Top 40 Under 40 has 
uncovered and is sharing with 
the world. From corporate board-
rooms to entrepreneurial startups, 
from energy to technology, young 
leaders are being creative and  
impactful.  

When international executive 
search firm Caldwell Partners first 
introduced the awards program 
in 1995, the goal was to fill what it 
saw as a gap. “We set out to honour 
young people doing special things, 
because I think sometimes Can-
ada doesn’t celebrate our successes 
enough and honour people who 
have taken risks and been dynamic 
and unique and created employ-
ment and opportunity for others 
and themselves,” says Elan Pratzer, 
partner, real estate and financial 
services, at Caldwell. 

“The future of our country is 
now but we need to identify, cele-
brate and support it. When you 
have a culture of pride in who 
we are and our successes, that  
becomes self-perpetuating. That’s 
what we need. The award shows we 
have that strength developing,” says 
Pratzer.

Consider the numbers: since 
its inception, Top 40 has recog-
nized close to 800 outstanding 
Canadians who have gone on to 
establish themselves as difference 
makers, creative thinkers and per-
formance drivers both here in Can-
ada and globally. Top 40 alumni 
include hundreds of nationally and 
internationally prominent chief 
executive officers, chief financial 

officers, executives and, increas-
ingly, entrepreneurs.

What continues to impress John 
Hughes, senior vice-president, pri-
vate enterprise, at MNP, Canada’s 
largest accounting, tax and business 
consulting firm serving mid-market 
companies and Top 40 presenting 
partner, is the diversity of the nom-
inees and honourees. They come 
from across the country, from across 
industries and sectors, and from 
varied cultural backgrounds. This 
year about 40 per cent of nominees 
and honourees are women. This 
is not by design. Each honouree 
has been selected based on their 
achievements in each of four selec-
tion criteria:
 ❚ vision and innovation
 ❚ leadership
 ❚ impact and influence
 ❚ social responsibility

“The winners represent a 
cross-section of Canada, which is 
what we want,” says Hughes. “This 
is a celebration-of-Canada award 
and we want to represent diversity, 
show the talent we have and, hope-
fully, they will make a commitment 

to stay and build their companies 
and organizations here in Canada.”  

That was certainly a key object-
ive for Caldwell when it created 
Canada’s Top 40 Under 40. It is 
particularly critical today, as the 
country is seeing a seriously bur-
geoning entrepreneurial and vi-
brant, exciting technology sector. 
“My dream would be to see that 
stay in Canada and watch these 
companies grow — and grow 
large. I’d like to see them become 
the next Constellation Software or 
OpenText,” says Pratzer. “I’d like to 
see these honourees build institu-
tional knowledge in this country 
of how entrepreneurial companies 
grow substantial businesses.” 

While home base is Canada, 
honourees are increasingly think-
ing and growing globally. This is 
as true for academic leaders as it is 
for entrepreneurs. 

“For example, honouree Dr. Cyn-
thia Qian is an assistant professor 
in ophthalmology at the University 
of Montreal who is working on a 
bionic eye,” said Hughes. “That’s a 
global play.”

Just as this year’s honourees 
look past geography, so, too, do 
they see beyond the status quo. 
Carey Arnett is president of Arnett 
& Burgess Oilfield Construction,  
a pipeline and oilfield construc-
tion company in Alberta. “She’s a 
woman in a male-dominated field 
but she’s been successful because 
she is willing to innovate and has 
applied new technologies in a  
sector not known for innovation,” 
says Hughes. 

To a person, this year’s hon-
ourees take risks. They want to 
do something that hasn’t been 
done. They are not trying to repli-
cate something else. And they are 
able to instill confidence in their 
teams to buy into the vision. “Just 
as technology is taking over more 
and more of our lives, it’s also 
true that it’s becoming more and 
more important that leaders have  
empathy, truly listen, seek input 
and feedback,” says Hughes. 
“There is a higher purpose to what 
they are doing and they have been 
successful in integrating that pur-
pose and social impact with their 
day’s work.” 

What’s next for Top 40? The pro-
gram will continue to evolve and 
encourage honourees past, present 
and future to be ambassadors for 
Canada and leaders on the world 
stage; to help build a community 
and leverage that brain trust to 
build Canada.  

“We’d like to see Top 40 alumni  
become more of a social network, 
that sees itself as having an obli-
gation to give back to Canada and 
to create opportunities to do that,” 
says Pratzer.

“I am incredibly encouraged 
that this country my parents chose 
as immigrants was a great choice 
for me and my family. I see great 
Canadian youth being incredibly 
innovative and dynamic, and now 
we have to celebrate, support and 
encourage them.” 
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Canada’s cream of the crop
From business to medicine to the arts, this year’s 
honourees are an impressive — and inspiring —  
array of talent. see c3.

 Elan Pratzer, left, and John Hughes: Canada’s Top 40 Under 40 a celebration of the growing culture of success among up-and-comers.
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2018 Honouree Iggy Domagalski, CEO of Tundra Process Solutions, strikes a 
pose with his family and colleagues at the selfie station at last year’s Top 40 
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Blake Hutcheson, president 
and CeO of the Ontario Muni-
cipal employees’ Retirement 
System (OMeRS), remembers 
clearly the day back in 2000 
when he stood alongside Tim 
Hockey, president and CeO 
of Td Ameritrade, to receive 
their Canada’s Top 40 under 
40 Awards.

“When I won, I was the 
CeO of a real estate service 
company. Our board was 
really excited for me. I think 
it gave them an added boost 
to get behind me to build the 
company. It also gave me a 
connection base I wouldn’t 
have had,” says Hutcheson. 
“The winners all went off to 
a retreat for a couple of days 
and I got to know some of my 
generation’s stars and many, 
like Tim Hockey, are still great 
friends.”

These stars went on to re-
markable records of achieve-
ment post-Top 40 recognition 
as national and global lead-
ers in their respective fields. 
Since its inception in 1995 
and relaunch in 2017 after a 
five-year hiatus, Canada’s Top 
40 under 40 has recognized 
close to 800 outstanding 
Canadian men and women 
innovators, risk-takers and 
change-makers. This year’s 
honourees are the most di-
verse group in the program’s 
history, with honourees com-
ing from coast to coast, across 
industries and sectors and 
from the many cultures that 
make up Canada. 

“diversity is perhaps the 

biggest theme to emerge since 
Caldwell created the pro-
gram,” says elan Pratzer, part-
ner, real estate and financial 
services, at Caldwell. “Canada 
has been a very diverse coun-
try for a long time and that 
diversity is reflecting itself in 
everything we do and who 
we are. Society is constant-
ly evolving, and we have to 
make sure everyone has equal 
access to opportunity. We 
didn’t set out with the award 
to do that. We set out to  
honour young people doing 
special things, because they 
are our future.” 

For Hutcheson, who is a 
member of the Top 40 advis-
ory board and helped select 
this year’s recipients, that fu-
ture is bright. “I’m glad I don’t 
have to compete any more,” 
says Hutcheson. “The list is 
humbling. It’s an incredible 
year of young and impressive 
talent and I think it bodes 
well for Canada’s future.” 

Candidates undergo a 
rigorous vetting process and 
were selected from almost 
950 nominations — that re-
sulted in over 300 written 
submissions. Caldwell re-
views every submission and 
selects the top 100 who set 
themselves apart in terms of 
the criteria: vision and innov-
ation; leadership; impact and 
influence; and social respons-
ibility. These 100 candidates 
are interviewed by Caldwell 
and MNP, Canada’s largest 
accounting, tax and busi-
ness consulting firm serving 
mid-market companies and 
Canada’s Top 40 under 40 
presenting partner. 

“The interviews are fas-
cinating because we go back 
to the beginning,” says John 
Hughes, senior vice-presi-
dent, private enterprise, at 
MNP. “each of the honourees 
can point to a time when they 
made a decision to take a risk 
because they wanted to do 
something unique and differ-
ent and an opportunity pre-
sented itself. There is always a 
life moment that set them on 
their path.” 

Once interviews are com-

pleted, Caldwell identifies a 
short list of candidates who 
are presented to an independ-
ent advisory board that will 
come together for a day-long 
meeting to debate the merits 
of the candidates and to vote 
using a confidential, electron-
ic voting system that assigns 
a score to each criterion. This 
all happens in real time for 
each of the candidates. 

“The candidates we see 
are very strong and the 
board is expected to come 

prepared. It begins with a 
preliminary discussion by 
the team at Caldwell on why 
each candidate is there,” says 
Mitch Joel, founder of Six 
Pixels Group, an advisory, 
investing and content produ-
cing company, who received 
the award in 2008 and has 
served as a member of the 
advisory board since the pro-
gram’s return in 2017. “usual-
ly someone there knows the 
person and can add further 
comments. We discuss their 

qualifications, are they add-
ing value to the community. 
Votes do not close until every-
one has voted. you see live  
on the screen how things are 
unfolding.” 

One trend among this 
year’s honourees took Joel, 
an entrepreneur, by surprise: 
“People doing great things 
in businesses they did not 
create; remarkable things 
in older industries,” he says. 
“We tend to live in a world 
where young people are very 
project-driven, solopreneurs, 
digital nomads, doing these 
startups, everyone has an 
app, and so when you see 
that, wow, that person is real-
ly engaged in this big organiz-
ation. It tends to run against 
what the media focuses on.”  

It also reinforces a theme 
that has linked Top 40 hon-
ourees from day one: young 
people being innovative and 
having an impact across in-
dustries and sectors. “It’s not 
just people doing the same 
thing better. Nominees are 
doing things differently and 
being creative,” says Pratzer. 
“We’ve seen it in the energy 
sector, banking, health care, 
not-for-profit, technology.”

Sharing their stories and 
celebrating the success of the 
country’s young leaders mak-
ing a difference is the reason 
Caldwell created Canada’s 
Top 40 under 40 in 1995. 
“The hope is that they will 
stay and continue to be dif-
ference-makers here at home 
and that future leaders will 
see themselves in honourees 
and build the confidence to 
do the same,” says Pratzer.

What it means to be a Canada’s Top 40 Under 40 honouree

Each of thE honourEEs can point to a timE whEn thEy madE a dEcision to takE a risk bEcausE  

thEy wantEd to do somEthing uniquE and diffErEnt and an opportunity prEsEntEd itsElf.  

thErE is always a lifE momEnt that sEt thEm on thEir path. — john hughEs, sEnior vicE-prEsidEnt,  

privatE EntErprisE, mnp

 2008 Top 40 honouree Mitch Joel, a member of the program advisory board, says he was 
impressed by the number of young people who are helping older companies flourish. SUPPLIED

Congratulations to all of this year’s nominees
and honourees.

Together with Caldwell, we proudly recognize Canada’s
best and brightest; those who know there are no limits to
what we can achieve. In this year’s Top 40, we witnessed
outstanding achievements from across the country by those
who embody the entrepreneurial drive that continues to
make Canada a global leader.

PROUDLY CELEBRATINGTHE

CANADIAN ENTREPRENEURIAL DRIVE

caldwellpartners.com

TALENT
TRANSFORMS
At Caldwell, we’ve always believed
in the transformative power of great
people.

It’s what drives us every day to work
across disciplines, borders and time
zones to enable clients to thrive and
succeed by helping them identify,
recruit and retain their best people.

It’s also why we’re proud to be the
Founding Sponsor of Canada’s Top
40 Under 40®, whose honourees
have transformed leading companies
across Canada and around the world.
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Moya Cahill Chief executive 
Officer, Pangeo Subsea Inc.
Victor G. Dodig President & 
Chief executive Officer, CIBC
David Garofalo Mining Sector 
Leader
E.M. Blake Hutcheson
President and Chief Pension 
Officer,  OMeRS
Mitch  Joel President,   Six 
Pixels Group
Bruce Leboff Managing 
director,  Gluskin Sheff + 
Associates Inc.
Andrew  MacLeod President 
& Chief executive Officer, 
Postmedia Network Inc.
Susan  McIsaac Chief 
Philanthropy Officer, Right To 
Play International
Dave Mowat Retired CeO,  
ATB Financial

Karen Oldfield President & 
Chief executive Officer, Halifax 
Port Authority
Sue Paish Chief executive 
Officer,  digital Technology, 
Supercluster
Tracey Pearce President, 
distribution/Pay, Bell Media
Barry V. Perry President & 
Chief executive Officer,  Fortis
Dale Ponder Co-Chair, Osler, 
Hoskin & Harcourt LLP
Jane Rowe executive 
Managing director & Head, 
equities, Ontario Teachers’ 
Pension Plan
John Ruffolo Founder/
Co-Founder, OMeRS 
Ventures/Council of Canadian 
Innovators
Ravi  Saligram Chief executive 
Officer,  Ritchie Bros.

Geeta Sankappanavar  
Co-founder & President,  
Grafton Asset Management
Ed Sims President & CeO,  
WestJet
Christian Sinclair Onekanew 
(Chief),  Opaskwayak Cree 
Nation
Paul Soubry President & 
CeO, NFI Group (New Flyer 
Industries | Motor Coach 
Industries)
Vianne Timmons President 
and Vice Chancellor, university 
of Regina
Jason Tuffs Chairman and 
CeO,  MNP LLP
Mary Ann Turcke Chief 
Operating Officer, National 
Football League
W. Brett Wilson Chairman, 
Prairie Merchant Corporation

Top 40 advisory board members

Tariq & Saud Adi Chief 
executive Officer /Chief 
Operating Officer, Adi 
development Group
Carey Arnett President,  Arnett 
& Burgess Pipeliners
Kathy Baig Présidente, Ordre 
des ingénieurs du Québec
Bram Belzberg Chairman & 
CeO, KeV Group
Robert Cherun Chief executive 
Officer, Stealth Monitoring
Aida Cipolla eVP & Chief 
Financial Officer, Toronto 
Hydro
Kate Darling General Counsel,
Inuvialuit Corporate Group
Narinder Dhami Managing 
director,  LeAP | Pecaut Centre 
for Social Impact
Dr. Caitlin Dunne Co-director, 
Partner, Pacific Centre for 
Reproductive Medicine
Mark Galardo Vice-President, 
Network Planning, Air Canada
Jeff Gallant & Kyle MacDonald 
Co-Founders, Capitalize for 
Kids, Portfolio Managers, 
Gallant Macdonald at CIBC 
Private Wealth Management
Girish Ganesan Head of Talent,
Td Bank
Mustafa Humayun Partner 
& Portfolio Manager, Sagard 
Credit Partners
Dr. George Ibrahim Pediatric 
Neurosurgeon, The Hospital 
for Sick Children; Assistant 
Professor, Institute of 
Biomaterials and Biomedical 

engineering, university of 
Toronto
Justine Janssen Senior Vice-
President, Strategic Initiatives,
Ceridian
Francois Lafortune  Chief 
executive Officer, diagram 
Ventures
Dr. Zachary Laksman Cardiac 
electrophysiologist & 
Assistant Professor, university 
of British Columbia; director, 
St. Paul’s Hospital Atrial 
Fibrillation Clinic
Steve Lau Partner, Whitecap 
Venture Partners
Janet LePage Chief executive 
Officer, Western Wealth Capital
Mo Lidsky Chief executive 
Officer, Prime Quadrant
Michael Litt Chief executive 
Officer,  Vidyard
Mitchell Marcus Artistic & 
Managing director, The 
Musical Stage Company
Sam Molyneux GM, Meta
Chan Zuckerberg Initiative
Kendal Netmaker Chief 
executive Officer, 
Netmaker enterprises Corp.
Hratch Panossian eVP, Global 
Controller & Investor Relations,
CIBC
Stephen Petasky President & 
CeO,  The Luxus Group
Dr. Carla Prado Associate 
Professor; Campus Alberta 
Innovates Program Chair in 
Nutrition, Food and Health; 
director, Human Nutrition 

Research unit, university of 
Alberta
Courtney Pringle-Carver Vice-
President, external Affairs, 
Atlantic Lottery Corporation
Dr. Cynthia Qian Assistant 
Professor,  Ophthalmology, 
university of Montreal; and 
Vice-President, Canadian 
Retina Society
Michele Romanow Co-Founder 
and President, Clearbanc
Maya Roy Chief executive 
Officer,  yWCA Canada
Daniel Schlaepfer President & 
CeO, Select Vantage Canada 
Inc. (and Select Vantage Inc.)
Parag Shah & Frank Spano 
President / Chief Operating 
Officer, NewAge Products
Karlee Silver & Jocelyn Mackie 
Co-Chief executive Officers, 
Grand Challenges Canada
Craig Skauge President,  
Olympia Trust Company
Dr. Ian Sutherland dean, School 
of Music, Memorial university
Sean Sylvestre Founder & CeO, 
Mobile Vision Care Clinic Inc.
Nicole Verkindt Founder & CeO,
OMX
Bill Walker Chief executive 
Officer, Landmark Cinemas 
Canada
Annesley Wallace SVP, Pensions 
and Communications,
OMeRS Administration 
Corporation

Canada’s Top 40 Under 40 2019

CongratulationsDr. Prado!
Dr. Carla Prado’s expertise in assessing
nutritional status through the precise
measurement of body composition is
uncovering the importance of muscle
mass to overall health and fighting
disease. Her research investigating
ways to prevent and reverse muscle
loss through nutrition is building a body
of work with long term impact.

The University of Alberta congratulates
Dr. Prado on being named one of
Canada’s Top 40 under 40®.

Truth, like muscle mass,
can be hidden from view.
Our researchers seek truth,
wherever it may lead.

For this and other complicated truths, visit UALBERTA.CA/TRUTHMATTERS.

research

Leading our team and the exempt market industry
as an advocate for change and innovation.

2019 Honouree of Canada’s Top 40 Under 40®

Olympia Trust Company
proudly celebrates our

President, Craig Skauge.

With Us It’s Personal

Parag Shah and 
Frank Spano

CONGRATULATIONS

2019 
RECIPIENTS OF

A big thank you to our 
team for helping us 
achieve this recognition.“ “
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Taking a look at some of 
Canada’s Top 40’s many suc-
cessful honourees:

Pierre Beaudoin

T h e n  In  1 9 9 7,  P i e r r e 
Beaudoin was just complet-
ing his first year as president 
and chief operating officer of 
Bombardier Inc.’s recreation-
al products line. He started 
his career at the global trans-
portation company in 1985 
and quickly began his ascent 
to progressively senior roles.
Milestones In 2001, Beaudoin 
moved from the position of 
president of business air-
craft, Bombardier Aerospace, 
to president and COO of 
Bombardier Aerospace. 
In this role, he took over 
responsibility for all oper-
ations and product divisions 
of Bombardier’s aerospace 
business. during his tenure, 
he built a world-class culture 
by emphasizing customer 
focus, employee engagement 
and continuous improve-
ment. In 2008, he became 
president and chief executive 
officer of Bombardier Inc., 
where he oversaw global 
operations and strategy, as 
well as the development of its 
four business segments. He 
also led the program launch 
of Bombardier’s largest com-
mercial aircraft, the C Series 
mainliners. 
Now Beaudoin is chairman 
of the board of Bombardier 
Inc., having served as exec-
utive chairman from 2015 
to 2017. He is also a mem-
ber of the board of directors 
of Power Corporation of 
Canada.

 Mélanie Kau 

Then In 2001, Mélanie 
Kau was 33 years old and 
had just been put in charge 
of contemporary furniture 

retailer Mobilia, the family 
business started by her fath-
er in the 1960s. 
Milestones As president, 
Kau led the transition of 
Mobilia from small business 
to leading retailer while also 
ensuring its succession to 
the second generation. In 
order to compete with the 
big box retailers that were 
just coming on stream, 
she turned her attention 
squarely on the customer 
and created furniture life-
style categories, which con-
tinue to set Mobilia apart. 
In 2012, after 23 years, she 
left Mobilia to acquire and 
revitalize Naturiste, a retail 
chain in Quebec’s natural 
health sector. She helped 
articulate a new brand 
vision for the 40-year-old 
retailer centered on a young-
er customer, with a focus on 
making it easier to navigate 
the complex world of natural 
health with confidence.
Now Kau is investing in 
growing businesses  by 
taking partial  or com-

plete ownership positions 
through K2Kapital, the firm 
she launched in 2015. 

Mitch Joel 

Then In 2008, Mitch Joel 
was president of Twist 
Image, an independent 
North American digital mar-
keting agency.
Milestones Joel would con-
tinue to grow Twist Image 
before selling it in 2014  
and becoming president 
of Mirum, a global digital 
marketing agency operating 
in 25 countries with close 
to 3,000 employees. After 
leaving Mirum, he founded 
Six Pixels Group, an advis-
ory, investing and content 
producing company that 
is focused on brands, com-
merce,  community and 
what’s next. Joel has been 
called a visionary, digital 
expert and community lead-
er, was named one of the top 
100 online marketers in the 
world and has delivered doz-

ens of keynote presentations 
a year to small, medium and 
large organizations all over 
the world. His first book, Six 
Pixels of Separation, pub-
lished in 2009, is a business 
and marketing bestseller. 
His second book, CTRL ALT 
delete, was named one of 
the best business books of 
2013 by Amazon.
Now Joel is a thought leader, 
columnist, journalist and an 
adviser and investor in many 
businesses and charitable 
organizations in the fields of 
blockchain, artificial intel-
ligence, smart audio/voice, 
fintech and martech spaces. 
He sits on the advisory board 
for Canada’s Top 40 under 
40, HubSpot’s Inbound con-
ference, the public awareness 
& branding committee for 
Baycrest Health Sciences and 
more. 

chief christian 
sinclair 

Then In 2002, Christian 

Sinclair, a member of the 
Opaskwayak Cree Nation, 
was  a  d i rec tor  o f  the 
Corporate development 
Tribal Councils Investment 
Group. 
M i l e s t o n e s  S i n c l a i r 
co-founded the Manitoba 
Indigenous Summer Games 
and was the general manager 
for the 2002 North American 
Indigenous Games (NAIG) 
in Winnipeg. The event was 
the most successful NAIG 
ever hosted and resulted 
in a scholarship program 
for Manitoba’s aborigin-
al youth. That same year, 
Sinclair also began working 
in the corporate sector with 
aboriginal groups across 
Canada, focusing on corpor-
ate development and posi-
tioning for major natural 
resource projects related to 
hydro, mining and oil and 
gas. In 2013, armed with 
a wealth of organizational 
knowledge and experience, 
he became an independent 
business adviser and highly 
sought-after negotiator and 

project manager for both 
Indigenous communities 
and mainstream corpora-
tions seeking to engage in 
major resource develop-
ment. In 2016, Sinclair was 
elected as onekanew (chief ) 
for the Opaskwayak Cree 
Nation.  
Now Onekanew Christian 
S inc la ir  i s  one  of  the 
co-chairs of a task force cre-
ated to lead the process of 
implementing the Manitoba 
government’s northern eco-
nomic development strat-
egy and developing a sus-
tainable plan for economic 
growth. He also co-chairs 
the One North consortium 
in Manitoba and was recent-
ly appointed to the National 
Lands advisory board as the 
representative for Manitoba. 
Sinclair is also a member of 
the board of directors for 
National Access Cannabis 
Corporation and he is on 
Canada’s Top 40 under 40 
advisory board.

Continued on next page.

Top 40 alumni then and now

Chief Christian SinclairPierre Beaudoin

KEEP SOARING
TOUJOURS PLUS HAUT
From all 33,000 of us at Air Canada,
Congratulations to Mark Galardo
for being ranked among Canada’s
Top 40 Under 40, 2019.

Thank you for your outstanding
contributions to the business
community and the impact you
drive every day in our organization.

De la part de nous tous, les 33 000
employés d’Air Canada, félicitations
à Mark Galardo, classé au palmarès
des 40 Canadiens performants de
moins de 40 ans (Canada’s Top 40
Under 40) pour 2019.

Merci de ton apport remarquable
au milieu des affaires et de ton
rôle déterminant au sein de notre
entreprise.

MARK GALARDO
—
Vice President, Network Planning

Vice-président – Planification du réseau
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Continued from C4

Blake HutcHeson

Then In 2000, Blake Hutche-
son was president and CeO 
of real estate services com-
pany CB Richard ellis Ltd. 
(Canada). 
Milestones Hutcheson would 
go on to add CB Richard 
ellis’s Latin American and 
Mexican operations to his 
mandate. In 2010, he be-
came president and CeO 
of Ontario Municipal em-
ployees’ Retirement System 
(OMeRS) Oxford Proper-
ties Group, responsible for 
overseeing the global busi-
ness, consisting of about 
$42 billion of assets under 
management.  In 2014 he al-
so became chief investment 
officer, real estate and stra-
tegic investments, and added 
the OMeRS platform invest-
ments portfolio. Hutcheson 
has served on several boards 
and committees, including: 
the Toronto mayor’s task 
force on affordable housing 
2015; chair of Build Toron-
to (2010 – 2012); member of 
the premier’s transit invest-

ment strategy advisory panel 
(2013).
Now Hutcheson is president 
and chief pension officer of 
OMeRS, one of Canada’s lar-
gest defined benefit pension 
plans, with $97 billion in net 
assets. In this role, he leads 
OMeRS pension business, 
strategy, communications 
& public affairs, legal, tech-
nology and operations,  and 
asset liability management. 
He’s also a member of the  
advisory board of Canada’s 
Top 40 under 40.

Moya caHill

Then In 1997, Moya Cahill 
was president and CeO of 
engineering and consult-
ing company The MNC 
Group Inc., the company she 
launched in 1989.
Milestones The following 
year, Cahill co-founded Pan 
Maritime energy Servi-
ces, a project management 
and engineering company. 
As president, she provided 
the leadership and vision 
to expand the interests of 
the company in Newfound-
land as well as to establish 

an office in doha, Qatar. In 
2006, Pan Maritime energy 
Services Inc. and Guigné 
International Ltd, with ven-
ture capital investment by 
energy Ventures, created 
PanGeo Subsea, a technol-
ogy and service provider of 
high-resolution 3d sub-bot-
tom acoustic imaging tech-
nology for the oil and gas 
industry. In 2009, Cahill 
received the Newfound-
land and Labrador Oil & 
Gas Industries Association 
Outstanding Contribution 
award.
Now Cahill is CeO of PanGeo 
Subsea Inc.  under her 
leadership, PanGeo has 
successfully attracted inter-
national private equity to 
commercialize PanGeo’s 
technology globally, while 
showcasing its St. John’s  
office as its global centre of 
excellence for acoustic in-
novation and engineering. 
Moya is on Canada’s Top 40 
under 40 advisory Board.

MicHael Burns

Then In 2010, Michael Burns 
was an executive with Ac-

cretive Advisor, a website  
connecting advisers and in-
vestors. 
Milestones Burns left finan-
cial services for e-commerce 
before landing in the world 
of health care and not-for-
profits. He co-founded the 
True Patriot Love Founda-
tion, which supports Can-
ada’s military, veterans and 
their families and is past 
chair of the Michael Gar-
ron Hospital Foundation 
board (formerly the Toron-
to east General Hospital 
Board Foundation). In that 
role, he successfully led the 
team that secured the Gar-
rons’ $50 million donation. 
Burns was CeO of the In-
victus Games Toronto 2017, 
building the organization 
from the ground up. under 
his leadership, the Toron-
to Games were completely 
sold out and generated the 
highest national and world-
wide viewing audience 
ever for the Games, the lar-
gest international adaptive 
sport competition in the 
world, featuring ill and in-
jured soldiers and veterans. 
Burns has been recognized 
for his many contributions 

with The Meritorious Ser-
vice Cross for his work with 
military families, the Can-
adian Forces Medallion for 
distinguished Service, the 
military’s highest honour 
for a civilian, and the Queen 
elizabeth II diamond Jubi-
lee Medal.
Now In 2018, Burns was ap-
pointed president & CeO of 
The Princess Margaret Can-
cer Foundation and is rais-
ing funds to lead the way in 
personalized cancer medi-
cine at the Princess Margaret 
Cancer Centre, one of the top 
five cancer research centres 
in the world. 

linda Hasenfratz

Then In 2002, Linda Hasen-
fratz was named president 
and CeO of Linamar Cor-
poration, the auto parts 
manufacturer founded by 
her father.
Milestones  Hasenf ra t z 
transformed Linamar from 
a $1.3 billion auto-parts 
company to a $6.5 billion 
diversified global manu-
facturer of highly engin-
eered products, operating 

60 manufacturing locations 
and eight R&d centres in 17 
countries. Linamar is now 
Canada’s second-largest au-
to parts manufacturer and 
employs more than 28,000 
people. Since taking the 
helm in 2002, Hasenfratz 
has been focused on innov-
ation and is building an in-
novation hub that will look 
at product design from a 
next-generation perspec-
tive. In 2014, Hasenfratz was 
named ey’s entrepreneur 
of the year and in 2018, she 
was named Canada’s Out-
standing CeO of the year, 
also a Caldwell award. She 
is also committed to giving 
back, donating her time 
and counsel to the Business 
Council of Canada, Guelph 
General Hospital, Western 
university and the Women 
on Boards Advisory Council, 
among other organizations.  
She was recently named to 
the Order of Canada and is 
a member of the Canadian 
Business Hall of Fame.
Now In addition to leading 
Linamar Corporation, this 
year Hasenfratz will be in-
stalled as the 23rd chancel-
lor of Western university.

Blake Hutcheson

Moya Cahill

Michael Burns Linda Hasenfratz
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MARY TERESA BITTI
Postmedia Content Works

Canada’s Top 40 Under 40 
celebrates young leaders 
who are doing great things 
in business, health care, 
the arts, not-for-profits and  
beyond. Read on for insights 
and inspiration from Can-
ada’s rising stars. 

Janet LePage, co-founder 
& chief executive officer, 
Western Wealth Capital 
(WWC), a fast-growing real 
estate investment manage-
ment company.
First job 
I was the first pizza deliv-
ery girl at the pizza place I 
worked at. I only know that 
because I was told. It wasn’t 
my goal to break new ground 
but I started in food prep 
earning an hourly wage and 
saw that the delivery guys 
would come back with tips. 
I was like, I gotta get out 
there. That, to me, was so 
much more valuable time 
spent. I learned you have to 
ask for what you want and 
then earn it. If you think it’s 
just going to follow that the 
natural next promotion will 
come to you without putting 
your hand up, stating what 
you want and then working 
towards it, it might happen 
but it’s not going to happen 
quickly. It will happen in a 
slow, traditional way and 
there is nothing slow or  

traditional about who I am. 
Career catalyst 
I purchased my first home 
in Vancouver in 2003. One 
day I got a notice of assess-
ment in the mail and our 
house had gone up in value 
something like 40 per cent. 
I was only thinking about 
paying down the mortgage, 
I hadn’t really thought about 
the math on the other side. 
I took a weekend real estate 
course and ended up focus-
ing on Phoenix. The dollar 
was at par, the market was 
depressed and I bought two 
investment properties using 
the line of credit I got based 
on the equity built up in my 
home. That was in 2008. At 
the same time, I was rising 
up the corporate ladder [she 
built her corporate career at 
TELUS, BC Hydro and Led-
cor]. My goal was to be the 
youngest CEO of the largest 
corporation in Canada. Then 
at 25 I said to my dad I al-
so wanted to be the largest 
mobile home park owner 
in North America. In 2011, I 
stopped flipping houses and 
bought my first apartment 
building. In 2014, I left my 
last corporate role and built 
my own major corporation. 
Leadership
We are on a mission to show 
that you can care about 
people, value them and be 
successful. We do business 
on human terms. Every year 
we’ve doubled in size and 

kept it fun.
Top 40 Impact
Women represent  just 
three per cent of real estate 
management professionals 
in North America. As a fe-
male with young children 
who has created a company 
in this space I want to in-
spire other moms out there 
and show other leaders in 
this space that you can oper-
ate and succeed on human 
terms.

Dr. George Ibrahim, pedi-
atric neurosurgeon at the 
Hospital for Sick Children 
and assistant professor at 
the Institute of Biomaterials 
and Biomedical Engineer-
ing, the Institute of Medical 
Sciences and the depart-
ment of surgery at the Uni-
versity of Toronto. He is also 
an associate scientist in the 
neurosciences and mental 
health program as the Sick-
Kids Research Institute. 
First job
My first job was as a food 
runner for the 10 days of 
the Calgary Stampede when 
I was about 14 or 15 years 
old, and I was really excit-
ed and enthusiastic. It was 
a very good experience and 
it was on the heels of that I 
got a job at McDonalds. I 
spent two weeks working 
there and then I quit. The 
lack of a defined end point 
overwhelmed me. I dis-
tinctly remember feeling so 

disappointed in myself that 
I quit something that I start-
ed that I told myself I would 
never quit at anything again. 
Part of it was the realization 
that I was unprepared for it 
up front, not fully appreci-
ating what it would involve, 
what the balance between 
school and work would be. I 
told myself I will never take 
on a project I can’t finish, 
and any project I take on, I 
will finish. I can honestly say 
that since then, I have not 
quit anything I started. 
Career catalyst
I enjoyed science and re-
search in high school and 
was very interested in dis-
covery and developing new 
methods in science, not so 
much medicine, early on. 
That led me to my undergrad 
at Queen’s University, where 
I studied biochemistry. I 
was on track to do graduate 
work and research and then 
I realized you can ask many 
more interesting questions 
and really tailor your innov-
ations and ideas to clinically 
relevant topics that can help 
people directly if you had 
the clinical training in addi-
tion to research training, so 
I went to medical school. To 
this day, I wear both hats.  
I’m both a clinician and a 
scientist. The unknown led 
me to neuroscience. To me, 
the brain was the last fron-
tier. The brain is the seat of 
consciousness, agency, iden-

tity. Disorders that affect the 
brain erode away at what 
someone fundamentally 
is. I focused on childhood 
epilepsy because of my in-
credible mentors, and some 
are now my partners at Sick 
Kids. I was really amazed 
at the impact you can have 
when you treat a child with 
epilepsy surgically. You see 
the difference in their de-
velopment, in their socializ-
ation, their personality, the 
way they come into them-
selves. It really gives them 
their future. 
Leadership
My style of leadership is 
most defined by my ability to 

sit back and not say anything 
and listen to those around 
me. 
Top 40 Impact
I would love to use this plat-
form to shine a spotlight on 
this population of children 
who I feel are misunder-
stood and, in many ways, 
underserved by society and 
the medical community. I 
want to use the platform to 
emphasize the work we’re 
doing at Sick Kids with the 
hope this can translate into 
better access, better treat-
ments and more options for 
kids with epilepsy. 

Continued on next page.

First jobs, and their 
lasting impact

WOMEN REPRESENT JUST THREE PER CENT OF REAL ESTATE MANAGEMENT PROFESSIONALS IN NORTH AMERICA. AS A 

FEMALE WITH YOUNG CHILDREN WHO HAS CREATED A COMPANY IN THIS SPACE I WANT TO INSPIRE OTHER MOMS OUT 

THERE AND SHOW OTHER LEADERS IN THIS SPACE THAT YOU CAN OPERATE AND SUCCEED ON HUMAN TERMS.   

— JANET LEPAGE, CO-FOUNDER/CEO, WESTERN WEALTH CAPITAL

Janet LePage Dr. George Ibrahim

You’ve made everyone at
Adi Developments proud.
Tariq and Saud, being named to Canada’s
Top 40 Under 40 is an impressive
achievement. Thank you for the dedication,
passion and the leadership that you bring to
Adi Developments. The team at Adi couldn’t
be happier for you.Way to go!

Adidevelopments.com

Saud Adi, COO

Tariq Adi, CEO Cheers, Girish.
Your inspiringworkmakes
us a stronger team.
Congratulations to Girish Ganesan,
2019 Honouree of Canada’s Top 40 Under 40®.



nationalpost.com  C7NATIONAL POST, WedNeSdAy, JuNe 26, 2019 t o p  4 0

Continued from page C6.

Kathy Baig, president, Ordre 
des ingénieurs du Québec 
(OIQ)
First job My first job after 
graduating was as a manu-
facturing chemical engineer 
at IBM in Beaumont, Que. 
What I really enjoyed was 
dealing with manufacturing 
crises: When the line stops 
and you’re losing millions of 
dollars a day and you’re the 
one in charge of the line and 
need to solve the problem 
by bringing people together 
to find the best solution as 
fast as you can. 

It’s really a leadership 
position in crisis mode. I 
loved it. I learned when you 
are a young professional, it’s 
important to stay humble, 
to work in teams, to listen a 
lot, to stay calm, to trust and 
stay in control. I apply all 
those learnings in my new 
position. When I was first 
elected, the Charbonneau 
corruption inquiry into 
Quebec’s construction in-
dustry found that engineers 
were involved in collusion. 
Two weeks after I was elect-
ed, the government put our 
organization under trustee-
ship. I had to gather every-
one together to decide how 
to get through the crisis. 
Three years later, we are no 
longer under trusteeship, 
employee engagement has 
improved and members are 
more open to what we’re do-
ing. 
Career catalyst When I was 
young I wanted to change 
things,  to have an impact 
and contribute to society. I 
like to push boundaries, to 
bring things into a better 

position. I knew I want-
ed to be a leader. We have 
65,000 member engineers 
in Quebec; of those, only 15 
per cent are women. When I 
applied to university I didn’t 
really know what an engin-
eer did but I had the per-
ception it could lead me to a 
position that would have an 
impact. 
Leadership When I first 
arrived,  we had issues 
everywhere with everyone. 
The first thing I said was 
I want to have a collective 
clear strategy and vision. I 
brought everyone together, 
the board, the management 
team, and we discussed 
where we wanted to go. We 
came up with a plan that 
everybody agreed on and 
everybody knew where we 
were going for the next three 
years. I think that’s one of 
the main reasons we suc-
ceeded as an organization. 
Top 40 Impact Our organ-
ization worked hard to get 
where we are. To have this 
recognition is not just about 
me, it’s about all of us. I want 
to continue to have impact; 
to work towards a better 
society.

Mitchell Marcus, founder 
and artistic & managing dir-
ector of The Musical Stage 
Company, Canada’s largest 
not-for-profit musical the-
atre company. 
First job From the age of 18 
to 22, I worked at summer 
camps in Sudbury and Mont-
Tremblant, becoming pro-
gram director when I was 21. 
I look back, and they were 
the best summers. It was an 
enormous responsibility to 
be personally responsible for 

16-year-olds and a staff and 
to design and implement 
and manage a program to fill 
12 hours a day for six weeks 
of everybody’s life. It was like 
being the CeO and similar to 
my job now, where it’s ultim-
ately about creating and cur-
ating meaningful, illuminat-
ing experiences for people. 
It remains one of the most 
exciting leadership experien-
ces I’ve had. What a gift. 
Career catalyst I came out 
of the womb as a theatric-
al child. There are videos 
of me staging Polka dot 
door shows for my family 
in my basement. I believed 
my destiny was to be a per-
former. My parents gently 

pushed me to have a fall-
back plan, so I went to the 
Schulich School of Business 
at york university. I hated it. 
I couldn’t figure out why an 
actor needed to study micro 
and macro economics, mar-
keting theory. I transferred 
to the fine arts department 
to pursue a cultural studies 
degree. In that program, I 
took an elective called arts 
management. The project 
for the first semester was 
to write a business plan for 
either a real or fictional arts 
organization. As a musical 
theatre lover and performer 
frustrated that there wasn’t 
really a musical theatre 
scene in Toronto, I wrote a 

business plan for a not-for 
profit musical theatre com-
pany in Toronto dedicated 
to advancing musical the-
atre. It was a huge light bulb 
moment. I graduated with 
a degree in fine arts cultur-
al studies but for all of my 
electives I ended up back in 
Schulich with a reason to be 
there. I spent my last three 
years prototyping and fine-
tuning this idea and started 
the company about a year 
after I finished at york.
Leadership Being camp pro-
grammer meant being camp 
cheerleader, doing things I 
genuinely believed in and 
I was truly excited about 
and finding organic ways 

to share that passion. And 
never underestimating the 
difference in quality we get 
when people are aligned and 
excited by something versus 
doing it. I continue to do 
that today.
Top 40 Impact Working in 
arts and culture, sometimes 
it’s easy to feel like you’re in a 
bubble or that this thing you 
are deeply passionate about 
isn’t as resonant or relevant 
to the wider world as you 
want it to be. I feel really 
proud the work I’ve done 
has been valued in the same 
way as people who’ve grown 
giant hedge funds or are on 
track to be CeOs of the coun-
try’s largest companies. 

When I Was young I Wanted to change thIngs, to have an Impact and contrIbute to socIety. I lIke to push 

boundarIes, to brIng thIngs to a better posItIon. I kneW I Wanted to be a leader. When I applIed to unIver-

sIty I dIdn’t really knoW What an engIneer dId but I had the perceptIon It could lead me to a posItIon that 

Would have Impact. — kathy baIg, presIdent, ordre des IngenIeurs du Quebec

 Kathy Baig Mitchell Marcus

The Board of Directors congratulates
Narinder Dhami, our Managing
Director, on being recognized as part of
Canada’s Top 40 Under 40.

www.leap-pecautcentre.ca | @leapforchange

LEAP helps leaders
do good, better.
We catalyze large scale social impact by selecting,
supporting and scaling breakthrough social ventures
and unleashing the potential of collaboration.

THANK YOU FOR YOUR
CONTINUED EFFORTS TO
CREATE A BETTER FUTURE
FOR EVERYONE.

From your friends and colleagues
at the Chan Zuckerberg Initiative.

CONGRATULATIONS,
SAM MOLYNEUX
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