
Second Quarter & Letter to Shareholders 
 
 
April 12, 2007  
 
 
Dear Fellow Shareholders:  
 
We are pleased to report that the increased number of confirmed engagements in both the first and second 
quarter of fiscal 2007 led to stronger financial performance in the second quarter, with operating revenue up 
28% over last year. This strong momentum has continued into the third quarter, with confirmed 
engagements after seven months more than 30% ahead of the same period a year ago.  
 
Our second quarter results and recent new business bookings demonstrate tangible market opportunities. 
We remain focused on driving utilization rates by expanding our relationships with existing clients and 
pursuing new client prospects. Looking ahead, we will continue to leverage our brand and further augment 
our team of dedicated professionals, in order to drive organic growth, add complementary services and enter 
new markets.  
 
Second Quarter Results  
For the three months ended February 28, 2007, our operating revenue increased 28 percent to $3,846,124 
compared to $2,994,842 in the second quarter a year ago. The strength of both our first and second quarter 
confirmed engagements drove this growth.  
 
Operating income for the second quarter of 2007 increased 181% to $288,675 compared to $102,899 in the 
second quarter of fiscal 2006. Increased operating income reflects higher operating revenue for the period, 
which out paced the increase in total expenses. Total expenses before amortization, including employee 
compensation, general and administrative expenses increased 24 percent to $3,481,304 from $2,805,152 in 
the second quarter a year ago. Increased total expenses resulted from higher variable and fixed 
compensation costs, reflecting the additional investment in new search professionals, and significantly 
higher legal expenses.  
 
Investment income for the second quarter of 2007 increased to $160,165 from $157,889 in the second 
quarter of fiscal 2006. Substantial unrealized gains in the investment portfolio have not yet been recognized.  
Net earnings for the period increased 44 percent to $321,134 or 2 cents per share, compared to net 
earnings of $222,457 or 1 cent per share in the second quarter a year ago.  
 
Quarterly dividend declared  
The Board of Directors declared a dividend for the second quarter of 2 cents per Class A non-voting and 
Class B voting share payable on May 17, 2007 to shareholders of record on May 7, 2007. Based on the 
closing price of our Class A shares on April 11, 2007, the dividend represents an annualized yield of 
approximately 5.1 percent.  
 
Year-to-date Results  
Operating revenue for the six months ended February 28, 2007 was $6,955,305, compared to $6,941,108 
for the same period in fiscal 2006. Total expenses before amortization, including employee compensation, 
general and administrative, and amortization were $6,748,605 compared to $6,405,491 for the same period 
a year ago. Net earnings for the six-month period were $273,879.  
 
As at February 28, 2007, the Company had cash and cash equivalents of $5,023,062 and marketable 
securities with a book value of $13,599,842. The Caldwell Partners had no long-term debt as at February 
28, 2007.  
 
Growth Strategy  
The Caldwell Partners’ vision is to move beyond its current position as Canada’s leading, national executive 
search firm towards becoming the premier Canadian-based, diversified human capital services organization. 
We have initiated a four-year growth plan to achieve this. Our primary strategic objectives involve leveraging 
The Caldwell Partners brand to launch complementary services and to enter new markets, new regions and 
market segments, including the mid-market search segment, which comprises salary ranges from $65,000 
to $100,000.  
 



In support of these initiatives and ongoing organic growth, we are actively acquiring new search 
professionals, while continuing to evaluate acquisition opportunities and strategic alliances.  
 
To carry out its strategic plan, the Company will need to make significant investments and incur additional 
costs for at least the next two or three years. The implementation of these initiatives may have an adverse 
effect on margins, operating and net earnings during this period.  
 
Talent is in short supply and the recruiting market is healthy…an ideal combination with The Caldwell 
Partners’ financial strength to execute growth plans and build long-term value for shareholders.  
We greatly appreciate the continuing support of our shareholders, clients, and each hard-working member of 
our team across the country.  
 
Sincerely,  

 
C. Douglas Caldwell 
Founder and Chief Executive Officer  



  



 

 

 


